
Minutes
Special Council Meeting held at 12:30 PM on the Monday 10 September 2018 in the Council Chamber. 
Pleasant Creek Historic Precinct.

Present
Cr Tony Driscoll (Mayor)
Cr Murray Emerson
Cr Rob Haswell
Cr Jason Hosemans
Cr Karen Hyslop
Cr Merrilee Reid

Mr Michael Bailey, Chief Executive Officer
Mr Vaughan Williams, Director Corporate Services
Mr Chris Adams, Director Infrastructure & Environment

Affirmation
We recognise the traditional owners of the land.
We are inspired by the early pioneers and by those who gave their lives for our country.
We now ask God’s blessing on our deliberations
and on our commitment to build a better lifestyle and environment.
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1. Apologies
An apology was received from Cr Kevin Erwin
  
RESOLUTION  
  
That the apology be received and leave of absence granted. 
  
Moved:          Cr Murray Emerson
Seconded:     Cr Merrilee Reid                                            Carried
 

2. Disclosures of Interest and Declarations of Conflict of Interest
A Councillor who has a conflict of interests and is attending the Council meeting of the Council must 
make a full disclosure of that interest.
(a) by either-
(i) advising the Council at the meeting of the details required under paragraphs (b) and (c) 

immediately before the matter is considered at the meeting; or
(ii) advising the Chief Executive Officer in writing of the details required under paragraphs (b) and 

(c) before the meeting; and 
(b) classifying the type of interest that has given rise to the conflict as either-
(i) a direct interest; or
(ii) an indirect interest and specifying the particular kind of indirect interest under:

section 78 - close association
section 78A - financial interest
section 78B - conflicting duties
section 78C - receipt of an applicable gift
section 78D - consequence of becoming an interested party
section 78E - impact on residential amenity; and

(c) describing the nature of the interest; and
(d) if the Councillor advised the Chief Executive Officer of the details under paragraph (a)(ii), the 

Councillor must make a disclosure of the class of interest only to the meeting immediately 
before the matter is considered at the meeting.

Members of Staff
Under Section 80C of the Local Government Act 1989, officers or people engaged under contract to 
the Council providing a report or advice to Council must disclose any conflicts of interests in the 
matter, including the type of interest.
Nil
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3. Consideration of Reports of Officers
3.1. Annual Report

Director: Director Corporate Services
Manager Responsible: Manager Financial Services
Author/Position: Jay Petty, Manager Financial Services

Summary
The purpose of this report is to approve in principle and authorise two Councillors to certify the 2017/2018 
statements. The Local Government Act 1989 requires that Council, prior to submission to the Auditor 
General, formally resolves to approve in principle the financial statements and performance statement 
(s.132 (2)) and nominate two Councillors to be authorised to certify the statements (s.132 (5)). 

Recommendation
That Council in accordance with section 132 (2) and (5) of the Local Government Act 1989 : 
1. approve in principle, the following statements for the 2017/2018 financial year:  

- Annual Financial Statements 
- Performance Statement

2. authorise Councillor Emerson and Councillor Erwin to certify the 2017/2018 statements as detailed 
in part 1 of the recommendation in their final form after any changes recommended, or agreed to, 
by the Auditor General have been made and in accordance with the requirements of the Local 
Government Act 1989. 

RESOLUTION

That Council in accordance with section 132 (2) and (5) of the Local Government Act 1989 : 
1. approve in principle, the following statements for the 2017/2018 financial year:  

-     Annual Financial Statements 
-     Performance Statement

2. authorise Councillor Emerson and Councillor Erwin to certify the 2017/2018 statements as detailed 
in part 1 of the recommendation in their final form after any changes recommended, or agreed to, 
by the Auditor General have been made and in accordance with the requirements of the Local 
Government Act 1989.

 
Moved:         Cr Murray Emerson
Seconded:    Cr Merrillee Reid                                    

AMENDMENT

That Council in accordance with section 132 (2) and (5) of the Local Government Act 1989 : 
1. approve in principle, the following statements for the 2017/2018 financial year:  
-     Annual Financial Statements 
-     Performance Statement
2. authorise Councillor Emerson and Councillor Hyslop to certify the 2017/2018 statements as 
detailed in part 1 of the recommendation in their final form after any changes recommended, or 
agreed to, by the Auditor General have been made and in accordance with the requirements of the 
Local Government Act 1989.

THE AMENDMENT BECAME THE MOTION
THE MOTION WAS PUT AND CARRIED

Moved:         Cr Murray Emerson
Seconded:    Cr Merrilee Reid                                      Carried
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Background/Rationale
The financial statements reflect the position of Council’s finances at the end of the financial year. The 
performance statement contains the results of the prescribed service outcome indicators, financial 
performance indicators and sustainable capacity indicators for the financial year and included in the annual 
report. The financial and performance statements have been prepared in accordance with the Local 
Government Act 1989 and the Local Government (Planning and Reporting) Regulations 2014. 

The Audit Committee will meet on Wednesday 5 September, 2018 with a representative of RSD Audit, agent 
of the Auditor General, who is conducting the audit of the statements. RSD Audit will present their audit 
findings at the Audit Committee meeting. The Committee will be asked to recommend that Council approve 
the Annual Financial Statements and Performance Statement for 2017/18 in principle, after any agreed 
changes arising from the finalisation of the audit are processed.

At the time of publishing this report there were no audit results to provide.

Legislation, Council Plan, Strategy and Policy Implications
Council Plan Objective: Improve Organisational Effectiveness
 
Options
Option 1
That Council in accordance with section 132 (2) and (5) of the Local Government Act 1989 : 
1. approve in principle, the following statements for the 2017/2018 financial year:  

- Annual Financial Statements 
- Performance Statement 

2. authorise Councillor Emerson and Councillor Erwin to certify the 2017/2018 statements as detailed in part 
1 of the recommendation in their final form after any changes recommended, or agreed to, by the Auditor 
General have been made and in accordance with the requirements of the Local Government Act 1989.
[recommended]

Option 2
To not adopt the report and defer to a later date. It is a regulatory requirement to approve the financial 
reports in principle prior to the reports being signed off by the Minister. The legislative mandated date is 
September 30. [not recommended]

Implications
This report has considered Social, Heritage/Cultural, Amenity, Human Rights/Privacy, Environmental, 
Economic and Marketing, Risk Management, Financial and Asset Management implications where applicable.  
Any identified implications have been addressed within this report.

Consultation
No consultation was undertaken for this report.

Officer’s Declaration of Interest
Under section 80C of the Local Government Act 1989 officers providing advice to Council must disclose any 
interests, including the type of interest.

Jay Petty, Manager Financial Services
In providing this advice as the author and responsible manager, I have no disclosable interests in this report.

Attachments
1. 2017 18 Annual Report Front part [3.1.1]
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Our Affirmation

Our Mission Our Core Values

Our Vision

Our Objectives

“We recognise the traditional owners of the land. 
We are inspired by the early pioneers and by 
those who gave their lives for our country. We 
now ask God’s blessing on our deliberations and 
on our commitment to build a better lifestyle and 
environment.”

Creating a better lifestyle and environment. 

As community leaders we provide valued services, 
care for our community and the environment and 
promote the shire’s strengths. 

Northern Grampians Shire Council is a skilled and 
capable organisation which is: 

Responsive: through community engagement, 
listening to and responding appropriately to 
community needs. 
Accountable: being transparent and honest in 
dealings and responsible in decision making. 
Fair: being informed and impartial in decision 
making. 
Innovative: being positive and able to find 
solutions. 
Sustainable: stewardship of the community, 
environment, economy and Council. 
Respectful: of other people’s views and diversity. 

• Enhance Lifestyles and Community
• Boost Economic Growth
• Provide Sustainable Infrastructure
• Improve Organisational Effectiveness
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Northern Grampians Shire Council would like 
to acknowledge the Stawell Camera Club and 
the following photographers for their photo 
contributions: Kerri Kingston, Gray Haylock, Jeff 
McMillan, Bev Gordon, Karl Meyer, Gavan Krauth, 
Lyn MacKenzie, Jess Hodder, John Tiddy, Trudy 
Russell, Gay Rahley and Tom Hamilton.



Our Shire at a Glance
Quick Stats
Area: Approximately 5,918 square kilometres 
Population: Approximately 11,500 
Road Length: 3,408km of local roads 
Rateable Properties: 9,319
Local Businesses: 2,222 
Total Revenue (inc grants): $29.3 million

Location
Located in the picturesque Grampians region of 
Victoria, the shire covers 5,918 square kilometres 
and services the major towns and villages of 
Stawell, St Arnaud, Great Western, Halls Gap, 
Navarre, Glenorchy, Marnoo and Stuart Mill.

National Parks
The Grampians National Park is one of Victoria’s 
most iconic holiday destinations, attracting more 
than 1.5 million visitors each year. Renowned for its 
breathtaking views and unspoilt nature, the area is 
a noted rock climbing destination, popular among 
campers and bushwalkers. Declared in 1884, the 
168,000 hectare park is rich in Aboriginal culture, 
European heritage and stunning wildflower 
displays. It is also home to almost a third of the 
state’s plant species and an abundance of wildlife. 

The Kara Kara National Park spans 13,900 hectares 
of predominantly steep terrain and allows visitors 
to experience what the forests were like before the 
gold rushes. The park has one of the largest intact 
areas of Box-Ironbark vegetation and encompasses 
the former Kara Kara State Park and much of the St 
Arnaud Range State Forest. 

Industry
The shire’s economy is based on manufacturing, 
agriculture, tourism and wine production. The two 
main centres of Stawell and St Arnaud supply and 
service agricultural machinery and are home to 
industries including brick, steel fabrication and 
meat production.

Possessing some of the world’s most spectacular 
natural scenery and a rich golden heritage, the 
Northern Grampians Shire has established an 
exceptional reputation as an ideal place to live, 
work, invest and visit.
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From the Mayor
Another year has passed and what an exciting one it 
was for Northern Grampians Shire.

The Bulgana Green Power Hub (BGPH) is moving 
along well with construction having commenced for 
what will be a global first initiative, fully powering 
Nectar Farms in Stawell to create the first ever crop 
farm to be completely powered by renewable 
energy, creating hundreds of jobs in the process. 
There’s also a $120,000 Community Fund being set 
up for community organisations to apply for funding 
from, just to top it all off. We are very proud of our 
partnership with Neoen and the State Government in 
enabling this project to be undertaken and we can’t 
wait to see the results.

Thanks to Federal and State Government funding 
our Stawell CBD Revitalisation Project is going to 
enhance the attractiveness and overall functionality 
of Main Street, Stawell, and we look forward to 
an enhancement of our shopping and dining 
experiences within the area as a result. We anticipate 
that this will also lead to an increase in occupancy 
rates within the Stawell CBD as well as encouraging 
repeat visitation from those outside of the region.

Once again events such as Grampians Grape Escape, 
Grampians Music Festival, Farmer’s Harvest Festival 
and of course the Stawell Gift showcased the 
Northern Grampians Shire incredibly well, proving 
that our region is still an events hub for a range of 
different audiences and demographics.

Of course, like any Council we had our challenges, 
one of which is the annual re-evaluation and spike 
in rural land rates. We’ve made significant changes in 
the way we review our rates and it’ll continue to be 
an area that we look to improve to make life easier for 
those affected.

It is with a great deal of pleasure that I present the 
Mayor’s report for this financial year and make note of 
the desire of your Councillors to make the Northern 
Grampians Shire a better place to live, work, invest 
and visit.

Cr Tony Driscoll 
Mayor
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Our Councillors

Cr Merrilee Reid

Cr Karen Hyslop

Cr Jason Hosemans

Cr Rob Haswell

Cr Kevin Erwin

Cr Murray Emerson

Mayor Cr Tony Driscoll
(Kara Kara Ward) First elected: 27 October, 2012 

Term expires: October 2020

(Stawell Ward) First elected: 27 October, 2012 
Term expires: October 2020

(Kara  Kara Ward) First elected: 23 November, 2013 
Term expires: October 2020

(South West Ward) First elected: 15 March, 2014 
Term expires: October 2020

(Stawell Ward) First elected: 22 October, 2016 
Term expires: October 2020

(Central Ward) First elected: 14 March, 2003 
Term expires: October 2020

(Stawell Ward) First elected: 27 October, 2012 
Term expires: October 2020
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Economic Initiatives
Partnerships Fostering Business 
Success
Council’s Economic Growth department strive to 
boost economic growth in Northern Grampians 
by providing support and advice to business and 
industry, lobbying, partnership opportunities, 
networking and training programs and investment 
attraction activities. The partnership between 
the Planning and Economic Development Units 
provides support for potential investors, existing 
business owners, people starting a business, 
developers and investors. It also encourages and 
facilitates the development of strategies and 
policies that blend planning requirements with 
community aspirations for sustainable economic 
growth, industry development, environmental 
protection and social cohesion in Northern 
Grampians Shire.

Strong Economic Activity
Land use development is one key factor that 
influences the economic growth of the shire. 
Planning permit data provides an important 
economic indicator of future building and land 
use activity within the shire and is used to monitor 
economic activity, employment and investment. 
Council’s planning team issued a total of 89 
planning permits worth over $14.76 million in the 
2017/18 financial year, with a further $14.3 million 
under consideration at the end of the financial 
year. 

We also saw some positive improvements in 
the Planning Unit’s performance with a 100% 
improvement in processing time, from 26% of 
planning applications decided within time in 
2016/17 to 50% in 2017/18. This can be attributed 
to improvements made in internal processes, 
increase in VicSmart applications and additional 
planning resources. The median number of days 
between receipt of a planning application and 
a decision in 2017/18 was equal to 2016/17 
figure, attributed to by a reduction in backlog. 
With additional process improvements and 
customer services tools planned for 2018/19 and 
significant backlog cleared, Council expects to 
see improvements to processing time and overall 
customer experience.
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Improving the Performance of our Planning Scheme Review
In the 2017/18 financial year Council took a close look at the performance of the Northern Grampians 
Planning Scheme (NGPS) and identified what’s required in order to improve its performance as a tool to 
help achieve aims set out in the Council Plan. In June 2018 Council endorsed  the Northern Grampians 
Planning Scheme Review Report. This ‘Review Report’ provides Council with:

• an overview of the performance of the Northern Grampians Planning Scheme since the last review in 
2014 

• an understanding of the state, regional and local policy changes that have occurred since the last 
review

• an audit of the existing strategic and statutory provisions in the NGPS (based on the NGPS which was 
in operation on 1 January 2018)

• the outcomes of stakeholder consultations 
• a program for implementing future action. 

There was a strong sense from the consultations that the shire hosted ‘boundless riches’ that should be 
embraced by the local and wider community and which should ultimately be reflected in the NGPS. It is 
evident that the existing planning scheme does not speak to the many opportunities that abound in the 
shire. This was perhaps the strongest consensus view that emerged through the consultations as part of 
this planning scheme review. The existing scheme is considered to be quite ‘neutral’ and it tends to ‘hold 
the line’ rather than embrace the opportunities that were discussed in consultations including:

• Embracing the concept of the shire as the ‘Gateway to the Grampians’
• Strong heritage assets that have not been adequately protected
• Diversity of rural opportunities including intensive agriculture
• Diversity of housing opportunities
• Relative proximity to Melbourne (which is about to be improved)
• Renewable energy opportunities
• Arts based opportunities throughout the towns
• Outstanding existing lake and wetland assets
• Expanding passive recreation opportunities
• Active recreation options
• Endless tourism advantages
• Intermodal freight facilities and opportunities
• Excellent infrastructure access
• Expanded equine opportunities.

The review sets out a prioritised Strategic Work Program based on the expected impact on the 
performance of the NGPS and what is considered to be a realistic strategic work program for the next 
three years (June 2018-June 2021). Priorities have been broken down into: immediate (<6mth), high 
(2018/2019), medium (2019/2020) and low (2020/2021).

Based on the analysis and the feedback during the consultation processes, recommendations are made 
under the areas of the:
• Review report
• Policy Framework
• Zone (and schedule) changes
• Overlay (and schedule) changes
• Further Strategic Work
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Growing Tourism
Tourism is a key economic driver in the region, 
providing jobs within Halls Gap, as well as Stawell 
and its hinterland, experiencing exceptional 
growth over the past 12 months. According to 
2015-16 ABS data, an estimated 504 jobs in the 
Northern Grampians Shire are supported by 
tourism. This represents more than 10% of working 
people in the shire. Data shows that the visitor 
economy directly and indirectly contributes an 
estimated $290 million to the Grampians economy.

In recognition of the important role tourism plays 
in our economy, Council takes a regional approach 
to tourism marketing, partnering with Grampians 
Tourism to grow revenue and jobs in the tourism 
industry for Northern Grampians. In partnership 
with Grampians Tourism, Northern Grampians 
Shire Council plays a key role in delivering visitor 
information services, product and industry 
development, investment attraction, enhanced 
tourism products and destinations. 

Grampians Peaks Trail
In 2017/18 Council worked in partnership with 
Ararat Rural City Council and Southern Grampians 
Shire Council to assess the Parks Victoria Planning 
Permit Application for the Grampians Peaks 
Trail (GPT). This followed an extensive process of 
consultation with Parks Victoria, Ararat Rural City 
Council and Southern Grampians Shire Council. 
The $32M GPT will be a world-class long distance 
walk of 13 days and 12 nights and will showcase 
the spectacular natural and cultural landscapes of 
the Grampians National Park. Construction of the 
entire GPT is expected to be finished in late 2019, 
during which time Council will continue to work 
with Parks Victoria and other key stakeholders to 
develop product and visitor experience to ensure 
opportunities associated with the development 
are realised. The completion of each stage of the 
project will drive growth in tourism and visitors 
to the Grampians, as has been observed with the 
completion of stage one. 

Since the official opening of stage one of the GPT 
in May 2015, the number of visitors numbers to 
the Northern Grampians Shire has increased from 
24,016 in 2015 to 414,646 in 2017. 
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Halls Gap Action Plan, Stage One
From a tourism perspective Halls Gap is a 
strategically important town within the Northern 
Grampians Shire and the region, being located 
within the heart of the Grampians National Park 
and the key point of access. 

The tired status of tourism villages in the 
Grampians region (particularly Halls Gap) has 
been identified through market research as a 
major detractor for visitor experiences. In the 
2017/18 financial year Council delivered the 
Halls Gap Action Plan, Stage One in response 
to initiatives identified in the Halls Gap Master 
Plan for Commercial Investment and Public Land 
Development, 2016. The project will improve 
amenities in Halls Gap, addressing deficiencies 
relative to consumer expectations and barriers 
to private investment. The project is considered 
critical to addressing the risk of Halls Gap failing 
to capture opportunities in association with 
the Grampians Peaks Trail. The Halls Gap Village 
Centre Action Plan (the Action Plan) looks at the 
village centre of Halls Gap and identifies how 
Council will deliver ideas in the Halls Gap Master 
Plan for Commercial Investment and Public Land 
Development (Master Plan) 2016. The Action 
Plan will guide where Council invests money in 
the village centre and which work it prioritises. 
Specifically, the Action Plan will steer future access 
and car parking infrastructure, landscaping, built 
form and signage design guidelines for the Halls 
Gap Village Centre.

On 31 May 2018 the State Government announced 
that they will contribute $1M towards the 
implementation of the Halls Gap Action Plan: Stage 
One. The money will go towards capital works 
for the following projects in the Halls Gap Village 
Centre:

• Stoney Creek boardwalk 
• Grampians Road Raised Pedestrian Crossing
• Southern Gateway Enhancement 
• School Road Improvements

Residential Land Strategy
In the 2017/18 financial year Council engaged 
Spatial Economics to undertake an assessment 
of residential land supply across the municipality, 
encompassing both Residential and Rural Living 
Zones. The purpose of the project is to inform 
Council and major stakeholders on the supply, 
demand and adequacy of residential land, as 
well as any additional land requirements to 
accommodate future growth and the needs of 
the community. The report will also make an 
assessment of the likely future housing needs in 
terms of quality, quantity and type of housing and 
provide an assessment of future demand against 
current supply. The assessment will inform the 
private sector and Council strategies to ensure the 
provision of a range of lot sizes and housing types 
that recognise changes in family structure and 
population age. The report will provide valuable 
insights into how Council can work with the 
community to facilitate residential development 
in a sustainable and practical way. The project is 
due for completion in late August.
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Business Engagement and 
Services
The Economic Development Unit works to attract 
and support businesses to build economic 
resilience and diversity of industry in the shire. The 
core functions of the unit are to deliver investment 
attraction activities, business and tourism 
engagement and support, strategic economic 
growth projects, major events and marketing.

The Economic Development Unit provides services 
to existing businesses and potential investors 
including:

• Business planning, mentoring, marketing and 
promotion

• Bi-monthly business eNews which provides 
resources and updates to subscribers on what 
the team are up to

• FocusOnBusiness, giving businesses an 
opportunity to be featured in a weekly business 
spotlight segment on Council’s Facebook page

• Exposure on an Online Business Directory 
through Council’s webpage

• Funding and coordinating support through 
the Council permit, registration and approvals 
process

• Networking and capacity building 
opportunities through business workshops

• Provision of data and locational information 
to businesses looking to expand or establish 
their operations (secure new investment and 
developments) 

• Delivering strategic plans and reports aimed at 
facilitating sustainable economic development.

The unit works one-on-one with existing and 
emerging businesses in the shire across all sectors, 
providing advice, access to resources and direction 
to businesses on how to address any barriers and 
capitalise on opportunities.   

In the 2017/18 financial year, Council worked 
directly with 136 businesses from a number of 
sectors on a range of initiatives. The Economic 
Development Unit continues to directly engage 
with business to build economic resilience and 
diversity of industry in the shire. 

Business Assistance Scheme
Council continued to administer its Business 
Assistance Scheme grant program after reviewing 
and adopting a new policy in February 2018.  
The reviewed policy allows businesses to apply 
for financial and in-kind assistance to work in 
partnership with Council to boost economic 
growth in the Northern Grampians Shire. Both new 
and existing businesses are eligible to apply for the 
scheme, to assist with the establishment of a new 
business, or the expansion and diversification of 
projects which assist with sustainability for existing 
businesses.  

In the 2017/18 year, the scheme awarded over 
$50,000 in financial assistance to a range of 
businesses across multiple townships in the 
Northern Grampians Shire.

Building Business Management 
Capacity and Networking 
Opportunities
In the 2017/18 financial year, the Economic 
Development Unit delivered 10 business 
development workshops to the Northern 
Grampians Shire business community covering 
topics in event management, marketing, business 
planning, online business and how to prepare civil 
tenders. The workshops provide local businesses 
with an opportunity for networking to build their 
business management capacity. 

The 2017 Business Services Feedback Survey 
provided Council staff with insight in to 
what topics business owners wanted to hear 
more about, and informed the development 
of the 2017/18 Business Masterclass Series. 
The masterclass series, were two three-day 
masterclasses in marketing strategy and business 
planning, and were delivered in partnership 
with the Victorian Chamber of Commerce and 
Industry and Federation Business School. Both 
masterclasses were attended by 18 businesses in 
the shire and received very positive feedback.
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Revitalising the Retail Sector
At the beginning of 2018, Council staff began 
working to implement objectives for the retail 
sector in the 2016 Industry Sector plans. Staff 
engaged the Retail Doctor Group to conduct a 
comprehensive Retail Gap Analysis in the two 
major townships of Stawell and St Arnaud. The 
purpose of the analysis is to undertake an audit 
of the current retail offering and activity in the 
two major retail centres, and then provide a 
three-year action plan to address key barriers and 
challenges to attracting new investment, enhance 
the existing retail offering, centre attractiveness 
and amenities. The action plan also includes a retail 
investment attraction plan, a retail activation plan 
and recommendations on how to develop stronger 
links between the retail and tourism sectors to 
leverage from the considerable growth in the 
Grampians tourism market. The report is due for 
completion in August 2018.

Providing Investors with Insight 
into Opportunities
In 2017/18, the Economic Development Unit 
worked to develop an updated investment 
prospectus for the region. The document 
highlights competitive advantages and investment 
opportunities in the Northern Grampians Shire 
for potential investors, focusing on four target 
industries being agribusiness, tourism, transport 
and manufacturing, and resources. The objective 
of the prospectus is to enable the Economic 
Development Unit to actively undertake targeted 
and informed investment attraction activities, and 
to provide potential investors with evidence-based 
opportunities in the Northern Grampians Shire. The 
document is due to be finalised in August and will 
be available online and in hard-copy format.

Collaborating with Associations to 
Boost Economic Growth
Each year, Council provides financial support to 
and works collaboratively with various business 
and tourism associations under the Stronger 
Associations Program. Stronger Associations is a 
competitive grants program which aims to support 
associations to undertake projects and initiatives 
which boost economic growth in the Northern 
Grampians Shire. In turn these organisations 
provide support to individual businesses in a 
variety of ways including collaborative marketing, 
workshops and mentoring.
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Bulgana Green Power Hub
The Bulgana Green Power Hub is located in the 
Wimmera region of central-western Victoria, about 
200km north-west of Melbourne and 11km north-
east of Stawell. The project comprises 204MW of 
wind turbine generation and 20MW of lithium-
ion battery storage. In a world-first technological 
partnership between renewable energy and 
intensive agriculture, around 10% of the turbines’ 
output will be used to power the nearby Nectar 
Farms glasshouses for a minimum of 10 years.
 
Over the past 12 months Council has worked 
closely with Neoen and their contractors including  
Siemens Gamesa, GHD, Downers, Fulton Hogan, 
Ausnet and Cardno to guide them through the 
regulatory processes within Council. This has 
included fortnightly then monthly meetings, 
liaising and facilitating conversations with multiple 
regulatory bodies outside of Council such as 
VicRoads, DELWP, DEDJTR, EPA, CFA, local Landcare 
and the like. Community & contractor sessions 
have been held to keep NGSC and surrounding 
residents informed. Following on from this a 
Bulgana Green Power Hub Page has been created 
within the NGSC website to keep people up to date 
with the project.

The Bulgana Wind Farm began construction in 
June 2018. The construction of the wind farm is 
a major step in the Bulgana Green Power Hub, so 
far the Bulgana Wind Farm have engaged many 
local businesses and trades and the influx of 
specialised trades to the area have filled rental 
properties, motels and caravan parks. The project is 
estimated to be completed by late 2019 and with 
construction commencing on the wind turbines, it 
means that Nectar Farms are able to seek financial 
closure given the certainty of the power supply.

The Bulgana Wind Farm has committed $120,000 
to a community grants program which will 
open on 16 July 2018 and will run each year for 
community groups within the NGSC to apply for.

The Place to be at Easter
An action-packed Easter in Stawell once again 
attracted a huge number of visitors to the region. 
More than 10,000 people flocked to Central Park 
over Easter weekend, with the biggest crowd being 
Easter Monday where the crowd experienced 
the running of the 2018 Stawell Gift. 677 runners 
competed in the Gift carnival, with a total of 1,681 
event entries across 24 races, while the Little 
Athletic events attracted 179 children. Television 
coverage on Channel 7, Southern Cross Television 
and FOX Sports projected the 137th running of 
the Stawell Gift to a national audience. Council 
provided racegoers on Saturday afternoon with 
musical entertainment and fireworks at their 
second annual Off the Track Easter Street Party, 
which took place after the last race on Easter 
Saturday.
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Council’s Economic Development Unit supports the delivery of a range of major events across the shire 
including the Stawell Gift, Grampians Grape Escape, Grampians Music Festival, Babylon Festival and St 
Arnaud Rodeo. Easter continues to be the most popular weekend for major events in the shire, with the 
team supporting events such as the Great Western Rodeo, Stawell Gold Cup, and Stawell Main Street 
Easter Sensation, and delivering the Off the Track Easter Street Party. Council staff provide support, both 
financial and in-kind, to these event organisers and provide assistance through the event registration 
process.

Council also strongly supports the development, safety and successful delivery of a broad range of 
community events in the shire. Whether it’s a small play, a local market, a community party or an art 
exhibition, there is something on almost every weekend in the Northern Grampians Shire.
The 2018 Grampians Grape Escape in Halls Gap attracted over 7,000 patrons to the 2-day event held on 
the first weekend in May, and an additional 2,700 patrons attended partner events leading up to the 
festival weekend.  Patrons were treated to cooking demonstrations from celebrity chefs Paul West and 
Matt Sinclair, and had access to 102 exhibitors. 

There’s Always Something Happening
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Social, Community and Environmental 
Initiatives

Regional Assessment Service
The Council provides the Regional Assessment 
Service for the local area, meaning that Council 
trained assessment staff undertake face to face 
visits in the home with potential clients, to 
determine care needs, eligibility for services, 
and to develop a support plan which addresses 
client needs, goals and preferences.  During these 
assessments, clients are given information about 
costs and are able to choose their service/s of 
choice. Throughout 2017/18, Council provided 163 
Regional Assessments, and 100% of these were 
completed within the required timeframe set by 
the Australian Government.

Positive Ageing
Traditionally known as ‘Aged & Disability Services’, 
the new look Positive Ageing Team has delivered 
an exceptional year of high quality services to 
more than 300 older residents. 

The transition to National Disability Insurance 
Scheme (NDIS) for many of our younger clients has 
been complex, but the team is really pleased to see 
many young clients receiving a range of disability 
services that will cater to their needs under the 
new scheme.

Domestic assistance, personal care support and 
delivered meals continue to make up the majority 
of services provided to clients. Our dedicated team 
of volunteers delivered more than 10,000 meals 
to residents living in Stawell and St Arnaud. Our 
Direct Care Workers provide much needed respite 
to support local carers and social support, plus our 
contractors undertake small home maintenance 
and modifications such as ramps and rails to 
ensure safety, wellbeing and independence for 
residents. 

The service underwent the quality review using 
the Community Common Care Standards to ensure 
quality of service. The team excelled in its review, 
with a 17 out of 17 score, the highest possible 
result. This is a true reflection of the dedication to 
quality improvement. 

Community Projects and Events
Market Square is now a safer and shadier place 
for families to visit and enjoy. The shade sail is 
expansive at 20m by 20m in size, and was made 
possible by a State Government Grant through the 
Community Shade Grants Program. 

The Municipal Health & Wellbeing Action group 
led the first shire wide Active April. Residents 
enjoyed a range of free and low cost events to test, 
try and participate in activities to get active. The 
new Active April calendar was a popular central 
way for families and individuals to see what was 
on offer in one spot. This will be a regular fun and 
active month each year!

A slice of Stawell’s Main Street was transformed 
into a winter wonderland over the April school 
holidays with a pop up ice rink. The rink was 
hugely popular with local families, and attracted 
many visitors to the town to enjoy the rare 
experience! 
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Supporting our Community 
Groups
Council is proud to provide financial contribution 
and support to local community and not for profit 
groups, to enable ideas, initiatives, events and 
projects flourish in our shire. 

Projects that have benefited from Council funding 
in 2017/18 include:

Community Grants

Marnoo Hall Ramp Repair
Stuart Mill Cemetery Trust
GPPCP Aussie Food Revolution
Shade Sail Grant - to increase shade area
Callawadda Gun Club
Grampians Field and Game
Rural Refugees Australia
St Arnaud Netball Club
Stawell Primary School (502) Parents & Friends Club
St Arnaud Learning Alliance - Resilience Project 

Youth Grants

Stawell Warriors Locker Room
St Arnaud Pony Club Camp
Stawell Library
Grampians Pyrenees Primary Care Partnership 
Being Frank Play
Great Western Primary School Energy 
Breakthrough

Event Funding

Great Western Primary School 150th Celebrations
Church of Christ Event
St Arnaud Broadway Event
Chicks in the Sticks
St Vincent De Paul Christmas Dinner
St Arnaud Show 
St Arnaud Country Music 
Event Volunteer Training
St Arnaud RSL 100th Celebration
Glenorchy Easter Event 2018 

Over 200 participants tackled the track during 
the first St Arnaud ColouriNG Festival as part 
of Council’s Youth Week activities. Funded by a 
Victorian Government Youth Week grant, the 
festival saw participants run, jog or walk around 
St Arnaud’s Lord Nelson Park, with the option to 
complete a two or four-kilometre track in a colour-
filled celebration of fun, family, fitness and friends. 
The St Arnaud Netball Club made sure participants 
were splashed with rainbow colour, and enjoyed a 
BBQ and fruit cups together at the end.

This three month Grampians Music Festival 
Mentoring Program initiative gave local residents 
the chance to work alongside the Grampians 
Music Festival Committee to learn about a 
range of career opportunities within the music 
events industry. Participants enjoyed learning 
and practising a range of skills across event 
management, marketing and public relations, 
finance and volunteer management. These skills 
set up participants for a range of new employment 
opportunities. 

The St Arnaud Learning Alliance launched the 
resilience project, with education sessions for 
teachers, children from kindergarten through 
to Year 12. The resilience project presented a 
community session in the St Arnaud Town Hall 
with more than 200 people. The key messages are 
relevant for everyone in the community: gratitude, 
mindfulness and empathy. The alliance continues 
to work on initiatives that complement these 
messages, and will host the resilience project in St 
Arnaud again in 2019. 

Stawell and St Arnaud Seniors Week events 
enjoyed hosting Lonnie Lee, a pioneer of Australian 
rockabilly music. More than 400 of our local seniors 
enjoyed the free events, a wonderful celebration of 
our residents.
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Minor Grants
Callawadda Progress Association
Great Western Futures Committee
St Arnaud Community Resource Centre
Halls Gap Community Market
Stawell Secondary College
Swifts Football Netball Club
Budja Budja Cooperative 
St Arnaud Secondary College
Stawell Secondary College Awards
Marian College Awards 
St Arnaud Secondary College Awards
502 Primary School Awards 
Stawell Interchurch Welfare Council
Grampians Food Alliance 
St Arnaud Young Farmers
C Loats Sponsorship
Halls Gap Primary School
Banyena Hall Inc
Community Association of Halls Gap
St Patrick’s Primary School Stawell
Murray to Moyne St Arnaud St Arnaud
Murray to Moyne Stawell
Sophie Bibby
Stawell Gymnastics Club
Tessa O’Callaghan

Summer Outdoor Pools
More than 8450 visitors made their way through 
the gates of the St Arnaud Swimming Pool to seek 
respite from the summer sun. The ‘no fee’ access to 
the pool, the fun water aerobics sessions and Learn 
to Swim programs saw a range of ages enjoy the 
beautiful pools for more than three months.
 
The water slides running into the Stawell Outdoor 
Pool were again a huge hit, with many local young 
children taking on the slides for their first time. The 
new inflatables and pool parties were a hit at both 
pools!

Stawell Sports & Aquatic Centre 
(SAAC)
As the result of the leisure services review, the 
Stawell Leisure Complex underwent a significant 
expansion and refocus of core business, with our 
local residents being the focus. The revitalised 
health and fitness centre opened a brand new 
commercial gym with group fitness areas, world-
class new equipment and class timetable. The 
health and fitness team have welcomed more 
than 160 new members in the first five months 
of opening, and will continue to build programs, 
services and opportunities for our residents to 
enjoy being active, social and included at all that 
SSAC offers. Soon to launch is 24/7 gym access and 
an upgraded kiosk. 

St Arnaud Children’s Precinct
All time high enrolments saw a busy year for St 
Arnaud Children’s Precinct. The centre expanded 
its long day care rooms from two to three, making 
separate rooms for 0-2 years, 2-3 years and 3+ 
years. A focus of the centre has been on wellbeing, 
mindfulness and resilience. Kindergarten enjoyed 
the benefits of special programs such as bush 
kinder, regular relaxation sessions and many 
visiting entertainers for music, arts and culture. 

Parents are well connected with their children’s 
progress and development, enjoying regular 
‘storypark’ updates with photos and videos of their 
children playing and learning. 

The Parents Committee has worked hard to raise 
much needed funds to complete the playground 
designs for the new playspace where the CFA 
building was demolished. The committee is now 
assisting the Council to seek the funds needed to 
create this interactive, nature based space for the 
children to enjoy.Recreational Water

Recreational water continues to be a significant contributor to the social and economic wellbeing of 
rural communities. Lake Lonsdale, Lake Fyans and Walkers Lake continue to host many visitors for skiing, 
fishing, recreational and natural environment enjoyment. The Walkers Lake Advisory Group is working 
on the Walkers Lake Management Plan, which includes the long term concept plans for development 
for the area to ensure users with a variety of interests are catered for, and the special culture, heritage 
and natural highlights of the lake’s area are maintained. The Lake Fyans walking track, BBQ shelters and 
pontoon projects were completed. Lake Lonsdale enjoyed another busy summer of skiing, and camping 
all year-round.
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Emergency and Risk Initiatives
Council has continued to maintain a high level of involvement with Emergency Management (EM) 
partners and stakeholders at local, regional, and state level in planning for multi-agency exercises which 
help all involved in EM to be prepared for a number of contingencies.

Emergency Management Planning
Council has continued to monitor, review and action requirements of the Victorian Bushfires Royal 
Commission Final Report dated July 2010 including the review and ongoing development of the 
Municipal Emergency Management Plan (MEMP) and associated sub-plans. The aim is to make sure 
that the MEMP and other associated sub-plans better meet guidance and requirements stemming from 
emergency management legislation and to ensure that applicable recommendations from the 2009 
Victorian Bushfires Royal Commission and the 2011 Victorian Floods Review are implemented.
 
The Municipal Emergency Management Planning Committee (MEMPC) and Municipal Fire Management 
Planning Committee (MFMPC) meet four times annually with very good participation and coordination 
being achieved with the relevant agencies and organisations that constitute these committees. 

Council keeps abreast of strategic and regional planning through participation on the Regional Strategic 
Fire Management Planning Committee (RSFMPC) and the Regional Emergency Management Planning 
Committee (REMPC). Involvement on these committees assists Council to understand the changes being 
introduced throughout the State as a result of changes to emergency management processes being 
driven by Emergency Management Victoria (EMV) and changes to Emergency Management legislation. 

Council is involved in the Grampians Municipal Emergency Management Enhancement Group (MEMEG). 
Being on the Grampians MEMEG has allowed for the cooperation and networking with other regional 
municipalities and Local Government Victoria (LGV) to discuss and resolve issues relating to Emergency 
Management (EM). Some of the items discussed and planned include: accessing grants for regional 
projects, and undertaking EM exercising and training together.
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Vulnerable People in Emergencies
Council works in partnership with the Department of Health and Human Services (DHHS) and other 
service providers for the aged and infirm to identify vulnerable persons not receiving services in the 
municipality. It is important to note the strong working relationships that are maintained with the 
various health service providers and other organisations, in ensuring the database list of vulnerable 
persons and the identified locations of these people is maintained and kept up to date. The systems 
utilised mean that the information is readily available to authorised organisations and to Victoria Police 
when planning for, or responding to, emergency events or incidents. 

The MEMP contains information pointing to systems which indicates locations where vulnerable people 
might be located (eg schools, child care facilities, hospitals, intellectually disabled, disabled, and aged 
care facilities). It also recognises the need for these people to be encouraged to be prepared to relocate 
early if an emergency situation threatens and the need to work with the various service providers to 
ensure plans are in place for any assisted evacuations.

Partnerships and Collarborations
Council is continuing to investigate the efficacy of an emergency management collaboration or resource 
sharing agreement between Southern Grampians Shire Council and Ararat Rural City Council.

Additional collaborative work includes:
• The review of Neighbourhood Safer Places (NSPs) and the Victorian Fire Risk Register-Bushfire 

(VFRR-B) with the assistance of the CFA and other MFMPC members and stakeholders. 

• Coordination with the Department of Environment Land Water and Planning (DELWP), CFA, and 
Municipal Fire Prevention Officers (MFPOs) on fire management issues (eg setting restrictions for 
permits to burn and working with CFA and DELWP staff on fire management activities and fuel 
reduction and risk reduction strategies) has occurred throughout the year.

  
• Council has continued to be involved in flood management discussions regarding possible sharing 

of resources between councils for possible risk mitigation projects coming out of the Victorian 
Floodplain Management Strategy 2016.

• Council, partnering with the EPA, CFA, DELWP and other local stakeholders, assisted in successfully 
assuming control of and clearing the Stawell Tyre Stockpile between August and October, 2017. 
This remediated the long-standing and potentially catastrophic community and environmental risks 
associated with the Stawell Tyre Stockpile.

Emergency Response and Recovery Activities
Council worked with and supported other agencies with the following minor incidents during the year 
requiring emergency management activation.
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Community Engagement in 
Emergency Management
Council’s commitment to community engagement 
remains strong as shown by Council’s facilitation 
of community information sessions and meetings 
relating to emergency management issues. 
Council has encouraged community involvement 
in identifying potential hazards through these 
sessions and meetings.

The Community Resilience Framework for 
Emergency Management in Victoria was released 
in May, 2017 and provides some guidance on how 
Council’s strategies, programs and actions can be 
planned, integrated and implemented, building 
safer and more resilient communities.

Meeting Local Priorities
In line with recommendations from the 2011 
Victorian Floods Review, weather stations located 
in the Grampians National Park, at Lake Bellfield, 
and at Halls Gap continue to be supported to 
enable better prediction of possible flooding from 
the Grampians catchment.

Emergency Management (EM) staff were provided 
with internal training to ensure they were ready 
for the eventuality of any emergency incident, and 
newly appointed staff completed the VICSES run 
Introduction to Emergency Management Course 
to ensure they understood the part they play in 
Emergency Management within the State. Other 
EM staff have completed Emergency Management 
Liaison Officer (EMLO) training and the 
Australasian Inter-service Incident Management 
System (AIIMS) course.  MFPO training has been 
arranged for September.

Fire hazard reduction activities for the year were 
conducted, including roadside fuel reduction 
operations and fire hazard inspections. This 
involved liaison with and between Council 
Infrastructure staff, DELWP, and the CFA. 
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Asset Initiatives
On the Road Again
Council’s Infrastructure works team have 
completed the largest Road and Bridges Capital 
Programs over the last few years, including a 
number of major road renewal and upgrade 
works. In a bid to try and reduce ongoing road 
maintenance costs on gravel roads Council 
undertook several road upgrade projects. 
These projects either involved reshaping, then 
bituminous sealing the existing gravel road or 
preparing, then sealing the gravel shoulders to 
standard seal width.

Council continued to upgrade several of the 
highest/heaviest used rural roads, including Joel 
Joel Rd and Ashens Bridge Rd which are highly 
used by heavy vehicles. Churchill Crossing Rd, 
Council’s highest rated rural residential road saw 
upgrades this year. The intersections of Stawell-
Avoca/Wimmera Downs Rd, Sunraysia Hwy/
Woolpack Rd and St Arnaud-Ararat/Fithall Rd were 
realigned to a safe standard.

Works were performed at Newington Rd, Stawell 
and Millett St, St Arnaud, upgrading the drainage 
and pedestrian access within the residential 
area. Footpath installation took place in Stawell, 
St Arnaud and Great Western at five separate 
locations.

Bridge and Major Culverts 
Upgrades
Council undertook works on ten major culverts 
or bridges over the 2017/18 financial year. These 
works involved renewing assets that were at the 
end of their useful life or improving road safety 
at stream crossings. The Bridge and Major Culvert 
Upgrades program largely consists of guardrail 
replacement and deck strengthening. Among 
other projects, culverts have been replaced at 
Bulgana Rd, widening the road and replacing head 
walls.

Airport Taking Off
Time and effort has been put towards formulating 
the scope and exploring funding opportunities for 
Stawell Airport Stage 5, 6 & 7.

Buildings
Council has a substantial portfolio of buildings 
that it is responsible for. Every year capital 
improvement and/or maintenance is carried out 
on a number either because of programmed 
works or due to a problem arising with some 
components of the building.

The following is a list of substantial works carried 
out during the 2017/18 financial year.

• St Arnaud Bowling Clubrooms have undergone 
a significant foundation renewal. A leaking 
water connection soaked the building 
foundations resulting in significant foundation 
movement.

• North Park toilet block was planned to be 
upgraded to improve facilities. Funding for the 
North Park Clubrooms will see the toilet block 
funding reallocated to the clubrooms enabling 
an overall better outcome for the community.
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Parks and Gardens Upgrades in 2017/18
Works undertaken in the 2017/18 financial year are inline with achieving Council’s 2017/21 plan to 
enhance the natural and built environment to improve lifestyle and visitation:

• Development of the Queen Mary Gardens, St Arnaud extension over the old bowling green and 
initial works were undertaken to implement that plan. Clearing the site, installing paths, garden bed 
preparation and irrigation designs have been undertaken in accordance with the plan.

• 44 Main St, Stawell or “Former Caltex Site” has undergone a major redevelopment. The design 
concentrated on a multipurpose community space and representatives from numerous community 
groups were given the opportunity to provide comment on key elements of the design.

• Cato Park, Stawell has seen a significant security lighting installation, producing immediate results, 
increasing usage during the evening. Cato Park also underwent minor developments and upgrades 
to garden beds as per the improvement plan.

• Napier St, Stawell saw the removal of an unsightly fence and was planted out with screening trees to 
improve the outlook for residents, broader community and Vline passengers.

• Stawell War Memorial undertook minor development, removing the cypress hedge, creating a 
visual link between the newly landscaped “Former Caltex Site” and the Main St streetscape. RSL were 
engaged during the process.
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Waste Initiatives
Budget 2017/18

Transfer Station Operation Plans
An Expression of Interest for private management 
of the Stawell Transfer Station was released in 
June 2018 with nine initial interested parties. The 
closure date for business proposal applications is 
August 17th 2018.

The final report for Joint Feasibility Study into a 
“Super Transfer Station” to be developed between 
the Northern Grampians Shire Council and the 
Ararat Rural City Council is expected to be handed 
down August 2018.

Operation of St Arnaud and Halls Gap Transfer 
Stations will go out to tender with new 
specifications in September 2018.

Chinese Sword - Recycling Crisis
On Thursday the 25th of January 2018 Council was 
advised that major Australian recycling companies 
had announced that they would no longer accept 
any recyclable materials from Council’s current 
waste contractor owing to a downturn in the 
Chinese recyclables market.

This is not a localised issue solely within the NGSC 
but an issue facing a number of councils right 
across Victoria.

NGSC has signed a variation of contract with the 
current waste contractors inclusive of an additional 
payment to ensure ongoing acceptance of our 
kerbside recycling stream. We will continue to 
work on options past this contract term to ensure 
no further costs will need to be passed onto 
residents.

Garage Sale Trail
NGSC has completed its original three year 
agreement with the Garage Sale Trail and will 
review what benefit this has brought to the local 
community before committing to any further 
involvement.

E-Waste Agreement for Collection
Initial ban dates for e-waste acceptance into 
landfills have been extended by 12 months 
with the ban coming into effect in July 2019. 
Stawell and St Arnaud Transfer Stations have 
been selected as candidates for infrastructure 
funding from Sustainability Victoria to provide 
adequate storage facilities for expected increases 
in e-waste deposited at both transfer stations. 
Grant applications are to be submitted by 
September 2018 with $100,000 available for each 
facility. Council is working with the Grampians 
Central West Resource Recovery Group and 
other stakeholders to appreciate the ongoing 
requirements of this legislative change.

NGSC Waste Strategy
Development of a NGSC Waste Strategy 2018-
2028, including a Halls Gap Precinct Plan will be 
completed towards the end of August 2018. This 
plan will include all current arrangements and 
short, medium and long term objectives for waste 
management within the NGSC.
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Data and Information Initiatives
Business Transformation
This year saw the continuation of projects aimed at increasing internal efficiencies in order to improve 
service delivery and customer experience.

A review of the 2013-17 Information Communication Technology Strategy saw development of a plan 
for business transformation over the coming years that prioritises customer experience, digital first and 
data management. By combining the key components of people, processes, technology and change 
management, Council is focused on implementation of innovative solutions that provide integrated, easy 
to use, accessible services.

Application of available technology has seen implementation of several new ways of communicating 
Council activities to the community, with centrally managed displays introduced at customer service 
centres at Stawell and St Arnaud, and a display in the front garden at the Stawell Town Hall. Technology 
has also been applied to improve security at several Council facilities, and a self service electronic sign-in 
process implemented for visitors to the Stawell Town Hall.

A ‘budget simulator’ was implemented for the community to engage directly with the budget process, 
and was made available using Council’s mobile interactive display during community budget sessions. 
This interactive display was also used for a number of other community engagement activities.

A major redevelopment of Council’s website has been underway throughout the year, and is a continuing 
project. This year saw implementation of new modules, improved presentation of key information and a 
new modern look and feel, including a new photo library thanks to the Stawell Camera Club. Application 
and request forms have systematically been updated to true online forms that can be submitted directly 
from the website.
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Digital transformation initiatives continue to drive down printing, with costs now less than 10% of those 
of five years ago with further reductions expected with future process improvements.

A new initiative, LeaniNG Forward, was rolled out across the organisation in 2017-18, focusing on 
continuous improvement using ‘lean’ methods and process management to identify and implement 
‘change for the better’. So far this project has seen identification of almost 1,300 processes which will 
be mapped not only to provide corporate knowledge and consistent customer experience, but also the 
opportunity to analyse and improve service delivery.

Council is proud of its use of technology and innovative approach, and in February was awarded winner 
of the 2018 Local Government Professionals Innovative Management Initiatives Award for Excellence for 
its Going Google project, especially exciting as it beat no fewer than six city councils for the prize. Since 
the award Council has been named a finalist in the 2018 Local Government Professionals Australian 
Federation Awards in the Innovative Management Initiatives category.

A review of internet services has resulted in a change in provider resulting in considerable savings to 
Council and further supporting our move towards a web enabled environment. This environment now 
presents real opportunities for improved service delivery - both more effective and more efficient - and 
this work will continue in coming years.
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Financial Sustainability Initiatives
Keeping Financials in Check
Council continues to meet its reporting and accountability requirements. The Audit Committee, 
consisting of two Councillors and three external representatives, met four times during 2017/18, as 
set out in the Audit Committee Charter. The Committee’s role is to focus on identified risks to the 
organisation, risk management, financial and governance responsibilities and to review processes to 
provide assurance regarding Council’s performance. 

Work towards long term sustainability is ongoing. Council has been systematically assessing its services 
to review what is offered and how it is offered. The aim is to better match the services provided to that 
expected by the community at a value they are prepared to pay. In the process Council seeks to provide 
services in a smarter and more innovative way. The rate cap set by the State Government has provided 
a limit to the income Council can raise, therefore proving the relevance of service reviews to our future 
sustainability. 

Although these reviews will mean making difficult decisions and changing the services we deliver to the 
community, Council’s financial position forecasted into the future is something we cannot ignore.
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Core Services Initiatives
Customer Experience
Northern Grampians Shire Council has customer support centres located in Stawell and St Arnaud. 
These centres provide an important resource for the community and serve as the principal point of 
contact from which staff provide information. Our friendly customer support staff endeavour to answer 
all enquiries, and can respond to requests for a wide range of services, including receipting, VicRoads 
procedures and animal registration.

Media and Communications
In 2017/18, media and communications focused on improving Council’s communication and 
consultation with its communities via social media and increased content on Facebook and Twitter. This 
allowed us to share information instantly and with a wider community and to drive our community to 
our website. The Media & Communications Officer has worked together with the Business Transformation 
Team on a new look website and has sourced a photo library from the Stawell Camera Club to be used in 
Council promotions. 

You can follow us on Facebook by searching for Northern Grampians Shire Council, @ngshire on 
Twitter and @NGSCMayor and visit our website www.ngshire.vic.gov.au. A key focus for media and 
communications has been visually promoting the benefits of the shire through photos and drone 
footage which is being shown on televisions located in our main administration centres, outside the 
Stawell Town Hall and at the Stawell Sports and Aquatic Centre and on social media. Local businesses 
are being marketed on social media as well, where traditionally this was done in the print media, and the 
take up by businesses to this promotion has been great.

Organisational Structure
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Council Staff - FTE Employment Type per Directorate
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Council Staff - FTE Employment Type by Banding
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Equal Opportunity
The Northern Grampians Shire Council continues 
to be committed to the principles of Equal 
Employment Opportunity. Council has trained staff 
who have volunteered to become Contact Officers. 
The primary role of the Contact Officer is to be the 
first point of contact for anyone in the organisation 
who has an enquiry or possible complaint about 
discrimination, harassment or bullying. Any 
allegations of harassment or discrimination by 
an employee, independent contractor, volunteer 
or Councillor will be immediately acted upon in 
accordance with Council’s Equal Opportunity, 
Harassment & Bullying policy and procedure. 
Contact Officers are trained and committed to 
assist and support fellow colleagues to explore a 
range of options and access information relating 
to their concerns. Contact Officers are just one 
way our organisation is committed to ensuring 
all employees are treated fairly and equitably 
in the workplace. Northern Grampians Shire 
Council, as an employer, seeks to promote a work 
environment which supports the productivity, 
self-esteem and personal work goals of all staff 
members. Council is committed to combating 
discrimination, harassment, bullying and 
vilification by:

• Encouraging employee awareness through 
induction and training 

• Providing appropriate counselling services for 
employees involved in such behaviour 

• Possible dismissal for behaviour considered 
inappropriate 

• Ensuring there is no retaliation against 
employees who report such incidents.

Human Rights
The Victorian Charter of Human Rights & 
Responsibilities is a legal document requiring all 
public authorities to act in compliance with its 
standards and provides legal protection over the 
basic freedoms and rights of all Victorians.  Council 
is legally obliged to take into account the following 
human rights in all decision-making processes and 
day-to-day operations.

• Recognition and equality before the law
• Right to life
• Protection from torture and cruel, inhuman or 

degrading treatment
• Freedom from forced work
• Freedom of movement
• Privacy and reputation
• Freedom of thought, conscience, religion and 

belief
• Freedom of expression
• Peaceful assembly and freedom of association
• Protection of families and children
• Taking part in public life
• Cultural rights
• Property rights
• Right to liberty and security
• Humane treatment when deprived of liberty
• Children in the criminal process
• Fair hearing
• Rights in criminal proceeding
• Right not to be tried or punished more than 

once
• Retrospective criminal laws.
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Occupational Health and Safety
The Northern Grampians Shire Council is committed to providing and maintaining a working 
environment for employees, Councillors, contractors, volunteers, clients and members of the public that 
is safe and without risks to health, so far as is reasonably practicable.
 
Northern Grampians Shire Council is a member of the Municipal Association of Victoria WorkCare self 
insurance which aims to provide the following benefits:

• continuous improvement in health and safety and return to work performance
• improve injury prevention 
• better human and financial outcomes. 

The Northern Grampians Shire Council is working towards meeting compliance in the National Audit Tool 
for Self Insurers (NAT) in partnership with MAV WorkCare insurance providers, Jardine Lloyd Thompson 
(JLT).

Child Safe Statement of Commitment
The Northern Grampians Shire Council  is committed to being a child-safe organisation, with zero 
tolerance for child abuse. We, along with a range of organisations, are working towards compliance with 
the Victorian Child Safe Standards.

We all play an important role in protecting children, especially if we have concerns for a child’s safety. 
We aim to create a culture of child safety that reduces the opportunity for harm and gives staff a clear 
process to follow when someone raises concerns about child safety or reports abuse.
Our Child Safe Statement of Commitment applies to all employees, volunteers, work experience 
students, contractors, contract employees and Councillors.
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Governance, Management and other 
Information
The Northern Grampians Shire Council is constituted under the Local Government Act 1989 to provide 
leadership for the good governance of the municipal district and the local community. The role of the 
council includes:

• acting as a representative government by taking into account the diverse needs of the local 
community in decision making

• providing leadership by establishing strategic objectives and monitoring their achievement
• maintaining the viability of the Council by ensuring that resources are managed in a responsible and 

accountable manner
• advocating the interests of the local community to other communities and governments
• acting as a responsible partner in government by taking into account the needs of other 

communities
• fostering community cohesion and encouraging active participation in civic life.

Council is committed to effective and sustainable forms of democratic and corporate governance as the 
key to ensuring that council and its administration meet the community’s priorities. The community has 
many opportunities to provide input into council’s decision-making processes including community 
consultation, public forums and the ability to make submissions.

Council’s formal decision-making processes are conducted through council meetings and special 
committees of council. Council delegates a large part of its decision-making to council staff;  these 
delegations are exercised in accordance with adopted council policies.

Governance
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Council Meetings
Council meetings, which are open to the public, are held on the first Monday of each month at 12.30pm 
and alternate between Stawell and St Arnaud. Any additional meetings or changes to the meeting 
timetable are publicised through the media to inform the community and there is an opportunity for 
residents to ask questions at the meetings on any council related matter during public question time. 

During 2017/18 there were 12 ordinary council meetings and five special council meetings.  There were 
35 Councillor briefings.

The following table provides a summary of councillor attendance at these meetings for 2017/2018.
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Special Committes
The following Committee has been established under Section 86 of the Local Government Act 1989 for the 
purpose of advising Council on specific matters. Meetings of this committee are open to the public and 
Minutes of these meetings are available for public inspection.

Councillor Code of Conduct
Council must review its Councillor Code of Conduct (the Code) within four months after a general 
election, call a special meeting solely for the purpose of reviewing the Code and at that special meeting 
approve any amendments to be made to the Code determined by Council to be necessary following the 
review. 

The requirement to have up to date and enforceable codes of conduct is an important governance 
measure designed to ensure councils are able to deal effectively with councillor conduct issues. 

The Code:
• sets out the standards of conduct expected of elected representatives
• endeavours to foster good working relations between Councillors to enable Councillors to work 

constructively together in the best interests of the local community
• mandates Councillor conduct designed to build public confidence in the integrity of local 

government.

The Code was adopted at a Special Council Meeting on 13 February, 2017 and each Councillor agreed 
to make a written declaration before the Chief Executive Officer stating that they will abide by the Code. 
The Code is compliant with the Local Government Act 1989 and includes an internal resolution procedure 
to provide for an arbiter to hear and determine on allegations that a Councillor has contravened the 
Code.
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Conflict of Interest
Councillors are elected to a position of trust by the residents and ratepayers of the Northern Grampians 
Shire to act in the public interest and similarly officers or committees to whom Council delegates its 
powers need to act in the same manner.

A conflict of interest occurs when a personal or private interest might compromise the ability to act 
in the public interest. A conflict of interest exists even if no improper act results from it.  Council has a 
comprehensive procedure in place to accommodate the disclosure of a conflict of interest.  Declaration 
of a conflict of interest is a standard agenda item for all Council and Committee meetings and Councillor 
Briefings.

While the procedures vary depending on the particular role and circumstances, in general they involve 
disclosing the relevant interests in a specific way and then stepping aside from the relevant decision-
making process or from the exercise of the public duty. A register is maintained to record all disclosed 
conflict of interests. During 2017/2018 six conflicts of interest were declared at Council meetings and 
Assemblies of Councillors.

Councillor Allowances
Section 74 of the Act requires each Council to review and determine the level of the Councillor and 
Mayoral Allowances within the period of six months after a general election or by the next 30 June, 
whichever is later. Allowances set through this process remain in force for the next four financial years 
unless one of the following applies: a) a review may be conducted if an Order in Council varies the limits 
or ranges of allowances payable; b) a review may be conducted if an Order in Council changes the 
category of Council. 

The Minister for Local Government recently reviewed the limits and ranges of the current Mayoral 
and Councillor allowances, and has determined under section 73B of the Act that these allowances be 
increased by 2.0% from 1 December, 2017. In making this determination, the Minister had regard to the 
equivalent movement in remuneration of executives within the meaning of the Public Administration Act 
2004. For Council which is a Category 1 Council, based on population and revenue, the adjusted range 
limits which apply are : Category 1 : Councillors: $8,490 - $20,231 pa; Mayors: up to $60,442 per annum. 
The amount equivalent to the superannuation guarantee under Commonwealth taxation legislation 
(currently 9.5%) is payable in addition to these amounts. 

The following table contains a summary of the allowances paid to each councillor during the year: 
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Councillors are also entitled to a Remote Area Travel Allowance. If a councillor normally resides more 
than 50kms by the shortest possible practicable road distance from the location or locations specified for 
the conduct of ordinary, special or committee meetings of the Council, or any municipal or community 
functions which have been authorised by Council resolution for the councillor to attend, they must 
be paid an additional allowance of $40.00 in respect of each day on which one or more meetings or 
authorised functions actually attended by that Councillor, up to a maximum of $5,000 per annum. 

Councillor Expenses
Section 75B of the Local Government Act 1989 requires that Council adopt and maintain a policy in 
relation to the reimbursement of expenses for Councillors and members of Council committees. The 
policy adopted must be consistent with the prescribed types of Councillor out-of-pocket expenses that 
must be reimbursed if the expenses are reasonable and bona fide, and the prescribed procedures to be 
followed by councils in relation to the reimbursement of out-of-pocket expenses. The policy must be 
made available for inspection by the public. 

Council is required to review and amend its existing policy following each general election. The policy 
provides guidance on the reimbursement of out of pocket expenses and provision of support for 
Councillors and members of Council committees to enable them to perform their duties and to ensure 
that they are not financially or otherwise disadvantaged in undertaking their official Council duties. 
The policy covers areas such as travel expenses, use of vehicles, training, dependant care expenses, 
civic support, facilities and equipment. The policy was reviewed and minor changes were made prior to 
Council adopting the policy on 3 April, 2017. Expenses totalling $573.40 have been paid out in the year 
to Councillors.

Management Framework
Council has implemented a number of statutory and better practice items to strengthen its management 
framework. Having strong governance and management frameworks leads to better decision making 
by Council. The Act requires council to undertake an assessment against the prescribed governance 
and management checklist and include this in its report of operations. Council’s Governance and 
Management Checklist results are set out in the section below. The following items have been 
highlighted as important components of the management framework.
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Audit Committee
The Audit Committee is an independent advisory 
committee to Council, established to assist in 
the effective conduct of Council’s responsibilities 
for good governance, the management of risk, 
financial reporting and maintenance of reliable 
systems and internal controls in order to facilitate 
the achievement of its organisational objectives in 
an efficient, effective and ethical manner.  

The Audit Committee has the responsibility for 
advising the Council on :

• seeking resolution on any disagreements 
between management and the external 
auditors on financial reporting

• reviewing all auditing, planning and outcomes
• seeking any information it requires from 

Councillors and Council staff via the Chief 
Executive Officer and external parties

• formally meeting with Council staff, internal 
and external auditors as necessary.

A Committee Charter sets out the appropriate 
authority, composition, meeting requirements and 
responsibilities of the committee to ensure good 
practice and compliance with the requirements of 
the Local Government Act 1989, and is supported by 
Council’s Audit Committee Guidelines.

The Audit Committee consists of three 
independent members and two Councillors. 
Sitting independent members are Mr Peter 
Knights (Chair), Mr Tony Roberts and Mr Greg 
Partikas who was appointed on 4 September, 2017. 
Independent members are appointed for a three 
year term with the appointment of each staggered 
to ensure that only one new appointment is made 
in any one year. The Audit Committee meets 
at least four times a year and has authority to 
convene additional meetings, as circumstances 
required.

The Chair is paid an annual Chairman’s Allowance 
of $2,000.

Internal Audit
Council’s internal audit function provides 
independent and objective assurance that 
the appropriate processes and controls are in 
place across Council. Internal audit projects are 
selected from items deemed to be of inherently 
high risk and appropriately qualified persons/
organisations are engaged to undertake the audit. 
Third party audits and inspections by WorkSafe are 
reviewed by the Audit Committee and progress on 
addressing any issues raised monitored.

The following major review was undertaken in 
2017/18:

• Procurement and Fraud internal audit - Crowe 
Horwath.

External Audit
Council is externally audited by the Victorian 
Auditor-General. For the 2017/18 year the annual 
external audit of Council’s Financial Statements 
and Performance Statement was conducted by 
the Victorian Auditor-General’s representative. 
The external auditors will attend the next Audit 
Committee meeting in September 2018 to present 
the annual Independent Audit Report. The external 
audit management letter and responses will also 
be provided to the Audit Committee.

36



Risk Management
The Council’s Risk Management Strategy, 
established business practices, policies and 
procedures are reviewed annually to ensure that 
they are not in conflict with Risk Management 
standards and guidelines.

The strategy demonstrates the Council’s 
commitment to managing risk by detailing the 
Risk Management framework to be employed 
by all Councillors, staff members, contractors, 
committees and volunteers engaged in Council 
business and defining the responsibilities of 
individuals and committees involved in the risk 
management process.

Council believes that good risk management is 
essential for the successful implementation of its 
Council Plan, as it:

• directly supports Council’s direction as outlined 
in the Council Plan

• indirectly supports the achievement of the 
Council’s strategic objectives and direction, 
through:

• facilitates innovation, cooperation and the 
sharing of resources

• enhances the development and delivery of 
Council programs

• supports the Council’s key values and ethics
• encourages a closer working partnership 

between the Council and the community
• ensures consultation with all stakeholders on 

key issues
• encouraging a proactive approach to problem 

solving.

Council has particular responsibilities under the 
Public Records Act 1973 and has a current Records 
Management Policy which establishes a Council 
wide consistency in the management of records 
and a framework for the creation, capture, access, 
management, storage and disposal of records of 
all agency functions, irrespective of format, within 
the Council. Council also has a current Records 
Digitisation Policy which establishes a framework 
for the conversion of hard copy documents (source 
records) to digital format and the subsequent 
disposal of the source records. 

Records Management

Memberships
Council was a member of the following 
organisations during the 2017/18 year:

• Local Government Professionals (LGPRO 
Incorporated)

• Local Government Finance Professionals
• FOI Assist Pty Limited
• Wimmera Development Association
• Rural Councils Victoria Incorporated
• North West Municipalities Association
• Victorian Chamber of Commerce & Industry
• Municipal Association of Victoria
• TaxEd Pty Ltd
• Country Fire Authority 
• Economic Development Australia Limited
• ID Consulting Pty Ltd
• StawellBiz Inc
• Early Learning Association Australia
• Australasian Performing Right
• Vicsport
• SportFix Pty Ltd
• IPWEA Victorian Division
• Australian Airports Association
• WSM Regional Transport Group
• Tenderlink.com
• Mayne Publications
• Municipal Works Operations Association
• Bartco Traffic Equipment Pty Ltd
• Wimmera Regional Library Corporation 
• Ibis World Pty Ltd
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Governance and Management Checklist
The following are the results in the prescribed form of council’s assessment against the prescribed 
governance and management checklist.
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I certify that this information presents fairly the status of Council’s governance and management 
arrangements.

Michael Bailey
Chief Executive Officer
Dated: 30 June 2018

Cr Tony Driscoll
Mayor
Dated: 30 June 2018

Statutory Information
The following information is provided in accordance with legislative and other requirements 
applying to council.

Documents made available for public inspection 

Local Government (General) Regulations 2015 r.12 

For the purposes of section 222 of the Local Government Act 1989 (the Act), the following are prescribed 
documents if they are not published on the Internet website of the Council -

(a) a document containing details of overseas or interstate travel (other than interstate travel by land 
for less than 3 days) undertaken in an official capacity by any Councillor or member of Council staff in the 
previous 12 months, including -
 (i) the name of the Councillor or member of Council staff; and
 (ii) the dates on which the travel began and ended; and
 (iii) the destination of the travel; and
 (iv) the purpose of the travel; and
 (v) the total cost to the Council of the travel, including accommodation costs;
(b) the agendas for, and minutes of, ordinary and special meetings held in the previous 12 months 
which are kept under section 93 of the Act, other than those agendas and minutes relating to a part of 
a meeting which was closed to members of the public under section 89 of the Act and are confidential 
information within the meaning of section 77(2) of the Act;
(c) the minutes of meetings of special committees established under section 86 of the Act and held 
in the previous 12 months, other than those minutes relating to a part of a meeting which was closed to 
members of the public under section 89 of the Act and are confidential information within the meaning 
of section 77(2) of the Act;
(d) a register of delegations kept under sections 87(1) and 98(4) of the Act, including the date on 
which the last review took place under sections 86(6) and 98(6), respectively, of the Act;
(e) a document containing details of all leases involving land which were entered into by the Council 
as lessor, including the lessee and the terms and the value of the lease;
(f ) a register maintained under section 224(1A) of the Act of authorised officers appointed under 
that section;
(g) a list of donations and grants made by the Council in the previous 12 months, including the 
names of persons who, or bodies which, have received a donation or grant and the amount of each 
donation or grant.
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Other documents a Council has a duty to 
make available for inspection under various 
legislation include:
• a copy of every local law which is in force in its 

municipal district
• a copy of every document incorporated by a 

local law
• its Council Plan and Strategic Resource Plan
• its Budget document
• its Annual Report
• Freedom of Information Annual Report
• Freedom of Information Part II Statement
• Election Campaign Donation Return
• Councillor Code of Conduct
• Councillor Expense Entitlement & Support 

(Reimbursement) Policy
• Procurement Policy
• Protected Disclosure Procedure
• Roadside Vegetation Management Plan
• Complaint Resolution Procedure
• Electric Line Clearance Management Plan
• Assembly of Councillors
• Register of Interest Returns
• Neighbourhood Safer Places Plan
• Freedom of Information Part II Statement  

 

Contracts
Council did not enter into any contracts valued at 
$100,000 (or such higher amount as is fixed from 
time to time under section 186 (1) of the Local 
Government Act 1989 (Act) during the year without 
first engaging in a competitive process and which 
are not contracts referred to in section 186 (5) of 
the Act. 

Note: The Act provides that an amount higher 
than $150,000 may be fixed by Order in Council 
made under section 186 (1) of the Act. By Order 
in Council the value for which a public tender 
must be carried out under s.186 (1) has been 
increased to the following amounts: $150,000 for 
contracts for the purpose of goods and services 
and $200,000 for contracts for the carrying out of 
works.

Carers Recognition Act 2012
Council has taken all practicable measures 
to comply with its responsibilities outlined in 
the Carers Recognition Act 2012. Council has 
promoted the principles of the Act to people in 
care relationships who receive council services, 
to people in care relationships and to the wider 
community by:

• Undertaking Home Support assessments, and 
NGSC home care assessments which include 
appropriate assessment of care and support 
needed for individual carers

• Provision of Carers brochure in Aged & 
Disability client assessment packs

• Holding annual Seniors Day celebration events 
across the Shire

• Providing links to state government resources 
on Council’s website and

• Networking with and providing information to 
allied organisations

• Advocating for carers rights according to the 
Act in Aged and Disability Client newsletters

Council has taken all practicable measures to 
ensure staff, Council agents and volunteers 
working for Council are informed about the 
principles and obligations of the Act by including 
information on the care relationship in:

• Council induction and training programs for 
Aged & Disability staff

• Access for all staff to Carers Recognition Act 2012 
link on the internet and upon request

• Council induction and training programs for 
staff working in front-line positions with the 
general community.
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Everyone Benefits from Good Access
In accordance with section 38 of the Disability Act 
2006, Council must report on the implementation 
of its Disability Action Plan in its annual report.

The Community Access Advisory Group (CAAG) 
was established in 2002 to advise Council 
in relation to disability access issues in the 
community and compliance with the Disability 
Discrimination Act (DDA) 1992, now the Disability 
Act 2006. The CAAG reviewed the Community 
Access Plan in 2015 to reflect the progress that had 
occurred since the last review and the importance 
of considering community access for all citizens 
in our community. The CAAG importantly 
also oversees the implementation of Council’s 
Community Access Plan and supports initiatives 
of Council that improves accessibility. Accessibility 
is a very broad term covering all aspects of 
assuring that all people can participate and have 
the same choices in our community. The CAAG 
continues to meet in both Stawell and St Arnaud, 
making recommendations to the infrastructure 
department regarding the priorities of the DDA 
budget. 

Food Act Ministerial Directions
In accordance with section 7E of the Food Act 1984, 
Council is required to publish a summary of any 
ministerial directions received during the financial 
year in its annual report. 

No such ministerial directions were received during 
the financial year.

Domestic Animal Management Plan
In accordance with the Domestic Animals Act 1994, 
Council is required to prepare a Domestic Animal 
Management Plan at four yearly intervals and 
evaluate its implementation in the annual report.

Council adopted the Domestic Animal 
Management Plan 2017-2021 on 2 October 
2017 and was developed through consultation 
with Council’s local laws team and consideration 
of input from other Council departments. The 
purpose of the DAMP is to:

• Document current processes and practices 
under NGSC animal management 
responsibilities 

• Increase compliance with the Domestic Animals 
Act 1994 

• Increase pet owners‘ knowledge of the 
principles of responsible pet ownership 

• Enhance community safety and awareness
• Assist the Bureau of Animal Welfare to achieve 

its stated objectives of reducing the numbers 
of dogs and cats being euthanised

• Maximise the numbers of dogs and cats that 
are registered in the NGSC municipality

• Minimise the harmful effect of domestic pets 
on the population of native birds, mammals 
and reptiles

• Take community views on animal management 
matters into account 

• Comply with the relevant provisions of the 
Domestic Animals Act 1994.
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Freedom of Information
In accordance with section 7(4AA)(a) and 7(4AA)
(b) of the Freedom of Information Act 1982 (the Act) 
Council is required to publish certain statements in 
its annual report.

The Act provides the opportunity for public access 
to Council documents and establishes a legally 
enforceable right for the community to access 
information in document form held by Council. The 
officer with authority to make a decision in relation 
to a request for access to documents under the 
Act is Mary Scully, Manager Governance & Civic 
Support. All requests for information must be in 
writing and require the payment of an application 
fee.

Council received three requests under Freedom of 
Information for the period 1 July 2017 to 30 June 
2018. Access was granted in full for three requests. 
There were no applications for review of a decision 
made and no disciplinary action taken against any 
person in respect of the administration of the Act. 
The amount of $188.00 in fees was collected by 
Council.

A report of the operation of the Act is prepared 
each year and a copy of each report is available 
for public inspection during ordinary business 
hours at Council’s Customer Support Centre at the 
Stawell Town Hall. Publications under Section 7 
and 8 of the Freedom of Information Act 1982 are 
available to the public and can be obtained by 
contacting the Freedom of Information Officer.

Protected disclosure
The Protected Disclosure Act 2012 (the Act) 
aims to ensure openness and accountability in 
government by encouraging people to disclose 
improper conduct within the public sector 
and provide protection for people who make 
disclosures. 

In accordance with section 69 of the Act a council 
must include in their annual report information 
about how to access the procedures established by 
the Council under Part 9 of that Act.  Procedures on 
how to make a disclosure are publicly available on 
Council’s website. 

Council is also required to provide certain 
information about the number and types of 
protected disclosures complaints investigated 
during the financial year. During 2017/18 no 
disclosures were notified to Council officers 
appointed to receive disclosures, or to the 
Independent Broad-based Anti-corruption 
Commission (IBAC).

Road Management Act Ministerial Direction
In accordance with section 22 of the Road 
Management Act 2004, Council must publish a 
copy or summary of any ministerial direction in its 
annual report.

No such ministerial directions were received by 
Council during the financial year.

Local Laws
The Local Laws current at 30 June, 2018 are:
• Meeting Procedure Local Law 2009
• General Local Law 2012

Australia Day Awards 2018
In 2018, Northern Grampians Shire marked 
Australia Day with celebrations in Stawell, St 
Arnaud, Marnoo, Stuart Mill, and Navarre.

All events were well attended and Stawell and 
St Arnaud had the pleasure of hosting Australia 
Day ambassadors Louise Staley MP (Stawell) and 
Damian Brown (St Arnaud).

Citizen of the Year
Murray Hart (Stawell)
Peter Knights (St Arnaud)

Senior of the Year
Jean Gloster (St Arnaud)

Young Citizen of the Year
Nathan Grigg (St Arnaud)
Melissa Sanders (Stawell)

Local Hero Award
John Hunt (Stawell)

Community Event of the Year
CGLLEN Stawell Skate Park Day (Stawell)
St Arnaud District Hospital (St Arnaud)
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4. Close
There being no further business the Mayor declared the meeting closed at 12.41pm.
 
 
Confirmed
 
 

CR TONY DRISCOLL 
MAYOR
 
Date:
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